
MEDIATION SOMERSET

JOB DESCRIPTION – Board Member

The main purpose of the board

Ensure that Mediation Somerset is managed efficiently, effectively and in accordance with the Charities Commission, Companies House and best practice;

Uphold the good name of Mediation Somerset and the principles for which it stands.

Duties and Responsibilities

1. Participate in the planning of the Mediation Somerset’s work, setting objectives and monitoring performance against these.

2. Determining the policies that guide Mediation Somerset’s work.

3. Ensure that decisions taken by Board are in Mediation Somerset’s best interests and that its legal and moral responsibilities are met.

4. Receive and consider reports prepared by staff and question these to ensure that decisions are well founded.

5. Regularly attend Board meetings and participate in discussions and decision making.

6. Be willing to take responsibility for at least one area of work and participate as required.

7. Attend any appropriate training events.

8. Abide by the decisions of the Board.

9. Participate in and contribute in the annual review of the Board members’ individual performance and the performance of the Board as a whole.

10. Not do anything to undermine the work or the good name of Mediation Somerset.

Person Specification

The board member will.

A. have an interest resolution of conflict through mediation

B. Bring management skills, community knowledge, or represent the views of a service user 

C. Willing to take responsibility for a segment of the business plan that could require a commintment of 4 – 6 hours a month 
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